From Lecturers to
Coaches:

Mr NltlSh Jaln

SP Jain School of
Global Management




Q. How is the role of faculty
in B-schools changing as Al
becomes part of everyday
teaching and learning?
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Q. How can Al support faculty
in the classroom without
replacing the human elements
of teaching and mentorship?
Al Isrit threatening to reploce
the human elements of
eaching; it's exposing how
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Office and clossroom hours
shift too. Ins
explaining last week's lecture,
foculty now assume students
already got thot from an

Al tutor. The comversation
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mentorship Al can't lace.

Q. What kind of faculty
development or training
should institutions prioritise
over the next few years?
Three things motter more than
teaching faculty how to use Al
tools.
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Second, developing foculty's ability to rapidly
assess Al-genarated work. Not detecting whether
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Third, teaching faculty to facilitate rather than
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might kr
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Q. How should teaching performance be
evaluated in an era where student outcomes
and employability matter more than ever?
=SLOD MeEOsUrin C whot's Q(‘.E‘.“'}.' o MaSgsurs
ond start measuring what actually

mattars

Right now, institutions evaluate
teaching through student
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Can studeants apply whaot
thay leamed six months aofter
graduation? Are employers
fighting 1o hire them or having
to retrain them? That's what
actually matters,
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